Job Description

Identification:   
Building & Facilities 
Title:     

Cleaner
Scale:


Grade B SCP 2 – SCP 3
Purpose

Under the direction of the Site Manager, provide and maintain a high standard of cleaning in the school, in accordance with the expectations of the Headteacher.
Organisation

That all areas of the school are prepared for relevant use as directed.
Responsibilities 

· To ensure that at all times, pupils, staff and others have a clean, safe and hygienic environment in which to work.
· Be aware of and comply with policies and procedures relating to Health & Safety and security, confidentiality, reporting all concerns to an appropriate person.

· Ensure that all Health & Safety policies are adhered to. 

· All equipment is used in a safe manner and any faults/incidents are reported to the Site Manager.

Resources

Operate cleaning equipment in a safe and appropriate manner.

To ensure orderly and secure storage of cleaning equipment at all times.

To inform the appropriate person with information relating to the provision of stock/equipment.

Areas of work

Classrooms


Entrances

Toilets

Teaching areas

Offices

Corridors


Staffrooms

Halls 



Store rooms

Cleaning Tasks

Washing


Sweeping

Carpets/furniture


Polishing


Mopping

Removing rubbish 

Dusting


Vacuuming

General

To work as part of a team and support the role of others at all times contributing to the overall work and ethos of the school.

To undertake personal development through training and other learning activities including performance management, as required.

Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.
Fulfil personal requirements where appropriate with regard to Council policies and procedures, particularly health and safety, equal opportunities, customer care, emergency evacuation, security and work standards and promotion of the Council’s Core Values.

This job description forms part of the contract of employment of the person appointed to the post. It reflects the position at the present time only and may be changed at management’s discretion in the future.
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